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- NOTICE PERSONNET,
25X1 | 2 May 1958

CONTRACT FPERSONNEL

APPLICABILITY OF POSSIBLE LEGISLATIVE
PAY INCREASES TO CONIRACT PERSONNEL

1. Certain types of contract personnel will sutomatically receive,
or be automatically excluded from, thebenefits of any legislative pay
increases. A

a. If existing contrects contain specific provision for
leglslative pay increases, such increases will be granted suto-
matlcally by the Flnance Division on the same basis as for staff

- employees and steff agents.

b. Contract agents, being independent contractors and not
employees, are not eligible for legislative pay increases.

c. Those contract employees who are indigenous employees
hired at local pay levels and/or who are not performing essen-
tially staff-type work are not considered eligible for such,

-’ ' benefits as legislative pay incresses since their pay is based
on stendards other than those of the Agency compensation system.

2. Contract employees who ere engaged to perform essentially
staff-type work may be considered eligible to receive benefits equiva-
lent to legislative pay increases. For contract euployees who are.
.consldered eligible within the provisions of this notlce, Operating
Officials may forward to the Special Contracting Officer, through regu-

- lar contract-processing chennels, requests for amendment of contracts

' to provide for such benefits, provided that sufficient approved funds
are avellable for payment. Buch increases will not become effective

prior to the first day of the first complete pay period following the

date the legislation recelves Presidential approval, or following the

- effective date of the leglslation 1f the latter 1ls subseguent to the
date of approval.

3. Requests for pay increases based on the provisions of this
notice must be initiated not later than 45 days following the enactment
of pay-increase legislation and shall set forth the asmount of increase
proposed.,

FOR THE DIRECTOR OF CENIRAL INTELLIGENCE:

H. GATES LLOYD
Acting Depuby Director

N DISTRIBUTTON: A (Support)

2B
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85t CONGRESS } IIOUSE OF REI’RESENTATIVES RrporT
2d Session { No. 1660

' FEDERAL EMPLOYEES' SALARY ADJUSTMENTS, 1058

i

niks . v
gL 28, 1958.—Committed to the Committee of the Whole House on the

i State of the Union and ordered to be printed

¢

‘hlr. Davis of Georgia, from the Committee on Post Office and Civil
' Service, submitted the following S

[To accompany S. 734]

The Committee on Post Office and Civil Service, to whom was

reforred the bill (S. 734) to revise the basic compensation schedules of

the Clagsification Act of 1949, as amonded, and for other purposes,

having considered the same, report favorably thereon with amend-
ments and recommend that the bill as amended do pass.

AMENDMENTS

The committoe made two amendments to S. 734, as passed the
Senate: An amendment to the text and an amendment to the title.

AMENDMENT TO THE TEXT

The amendment to the text proposed by the committec strikes out
all after the enacting clause and inscrts 1n lieu thercof a substitute
text which appears in the reported bill in italic type. An explanation
of this amendment is contained in the section-by-scction analysis of
the bill, as reported.

AMENDMENT TO THE TITLE

The amendment proposed by the committee to the title of the bill
is as follows:
Amend the title so as to rcad:

An Act to adjust the rates of compensation of cerbain
officers and employees of the Federal Government, and for
other purposes.

The purpose of this proposed amendment to the title is to indicate
more precisely the scope and coverage of the bill as reported by

the committee.

20006°—568 1
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2 FEDERAL EMPLOYEES' SALARY ADJUSTMENTS, 1958

STATEMENT
GENERAL COVERAGE

The purpose of this legislation, as amended by the committee, is to
increase by 10 percent per annum the rates of compensation of the .=
majority of the oflicers and employees of the Federal Government.
The bill does not apply to postal field service employees. The bill |
also does not apply to the so-called wage-board employees, that is,
employees whose rates of compensation are fixed and adjusted from
time to time as nearly as is consistent with the public interest in
accordance with prevailing rates or practices. -

The increase in compensation is effective, retroactively, as of the
first day of the first pay period which began on or after January 1, 1958.

The bill also increases from $16,000 to $17,500 the existing maximum
salary rate of the General Schedule of the Classification Act of 1949, a-
amended.

This legislation will increase the annual rates of compensation of
approximatcly 1,021,072 officers and employees in the executive,
legislative, and judicial branches of the Federal Government. The
categories of these officers and employees are as follows:

(1) employces whose positions are subject to the Classification
Act of 1949, as amended;

(2) certain officers and employees in or under the judicial
branch of the Federal Government, including—

(A) court reporters for distriet courts of the United
States

(B) 'secretarics and law clerks of Federal cireuit and
district judges, and

(C) other cmployees designated in that part of the
scction-by-section analysis relating to cmployees in or
under the judicial branch;

(3) officers and employees in or under the legislative branch
of the Federal Government, with certain exceptions;

(4) officers and employees of the Department of Medicine
and Surgery in the Veterans’ Administration; and

(5) officers and employces of the Foreign Service of the United
States under the Department of State.

This legislation, as amended by the committee, also contains pro-
visions to the following effect:

(i) Authorization of comparable increascs in compensation for
those employces (other than the so-called wage board employees)
whose salaries are fixed by administrative action pursuant to law.

(i) Granting of comparable increases in compensation for the
so-called salary savings cases (for cxample, those individuals
whose salaries are in excess of the maximum salary rate of their
respeetive grades under the Classification Act of 1949),

(iii) Granting of comparable increases in compensation to those
employees whose salaries have been fixed or adjusted under
scetion 803 of the Classification Act of 1949,

(iv) Provision for the appropriate payment, in accordance with
law, of the salary incrcase for work performed within the retro-
active period, to employees who retired, or to the survivors of
employees who dicd, within such period.
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(v) Provision for cffecting an increase in the number of posi-
tions authorized for the Federal Burcau of Investigation of the
Department of Justice in grades 16, 17, and 18 of the General
Schedule of the Classification Act of 1949,

(vi) Requirement of approval by the United States Civil Serv-
ice Commission of the qualifications of proposcd appointees to
positions in grades 16, 17, and 18 of the General Schedule of the
Classification Act of 1949 (with ecrtain exceptions),

(vil) Establishment of an annual rate of compensation of
$19,000 for tho position of Chief Postal Inspector in the Post
Office Departmont.

(viii) Establishment of a new formula for computing hourly, ,
daily, and weekly or biweekly rates of compensation in order -
to facilitate payroll operations utilizing electronic equipment,

The salary increases provided by this bill are permanent, are
subject to retiremont deductions, and will be taken into consideration
in the computation of overtime and night differential pay and in the
determination of life and accident insurance coverage for future
periods under the Federal Employecs’ Group Life Insurance Act of
1954. ' o

The total annual cost of the pay increases provided for by this
legislation will be approximately $542,160,447, o

Tho following table shows the general coverage of this legislation,
the number of employees affected, and the estimated annual cost
which would result from its enactmont,

CATEGORIES AND NUMBER OF EMPLOYEES AFFECTED AND ESTIMATED
INCREASED ANNUAL COST OF 8. 734, AS REPORTED BY THE IIOUSE

COMMITTEE
Section of Coverage Number of | Annual cost
bill : employecs
See. 2. .....-.| Classification Act of 1949, ds amended ... oo mmaas 978,632 | $513, 205, 700
ST S Officers and employees In or under the judicial branch....... 4,116 2, 230, 700
See, 4........| Officers and omployees in or under the legislative braneh_____ 6, 200 4,090, 000
[SIUTCRE S Doctors, dentists, and nurses—Department of Mcdicine and 19, 485 12, 850, 647
Surgery in Veterans’ Adminisération, .

See. 6 caneen Foreign Scrvice. - a——— 12, 636 9, 792, 400

Total. 1,021, 072 542, 169, 447

CLASSIFIED AND FOREIGN SERVICE SALARY RATES

Schedules showing present and proposed salary rates for em-
ployees paid under the General Schedule of the Classification Act of
1949, as amended, and for personnel in the Foreign Service of the
United States, appear in the appendix.’ ‘

HOUSLE COMMITTEE ACTION ON 8. 784 WILL FACILITATE ENACTMENT OF
SALARY LEGISLATION

This legislation, in effect, represents the latest agrcement of the
Committee on Post Office and Civil Service of the House with respect
to Federal employees salary increascs and is intended to be in licu of
. R. 9999, 85th Congress, which was reported to the House on
March 4, 1948 (H. Rept. No. 1452, 85th Cong., 2d sess.).
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During the period between February 25, 1958 (the date on which
the House committee voted to report H. R. 9999) and March 4, 1958
the date of the filing of such report in the House), the Senate passed
S. 734 and sent it to the House where it was referred to the Com-
mittee on Post Office and Civil Service of the House,

Under these circumstances, the consideration by the House of S.
734, rather than I, R. 9999, will expedite final legislative action on
needed adjustments in the compensation of the Iederal employces
concerned.

The following observations may be made with respect to S. 734.
This legislation, in gencral, covers the same categorics of Federal
officers and employees as . R. 9999, with the following additions
and changes: .

First, S. 734, as reported by the House committee, provides
salary increases (compsarable to the incrcases granted to em-
ployeées subject to the Classification Act of 1949) for personnel of
the Department of Medicine and Surgery in the Veterans’ Ad-
ministration and personnel in the Foreign Service of the United
States under the Department of State.

Second, S, 734, as so reported, contains a requirement that
(with certain exceptions) appointments to positions in grades 16,
17, and 18 of the General Schedule of the Classification Act of
1949 shall be made only upon approval by the United States
Civil Service Commission of the qualifications of the proposed
appointees.

Third, the number of positions in the TFederal Bureau of
Investigation which may be placed in such grades is increased
from 37 to 75.

Tourth, the per annum rate of compensation of the position of
Chief Postal Inspector in the Post Officec Department is fixed at
$19,000. This provision corrects an oversight under existing law
as a result of which the position of Chief Postal Inspector has been
placed under the General Schedule of the Classification Act of
1949 at a rate of compensation not commensurate with the
duties and responsibilities of the position.

The bill, S. 734, as reported to the House, also increases to $17,500
the existing maximum rate or salary ceiling of $16,000 in the General
Schedule of the Classification Act of 1949, As reported to the
House, H. R. 9999 would increase this ceiling to $18,000.

In addition, it may be noted that S. 734, as reported by the House
committee, provides a goneral salary increase of 10 percent per
snnum, in lieu of the salary increase of approximately 11 percent
per annum proposed by II. R. 9999, as reported to the House.

OVERWHELMING SUPPORT FOR SALARY INCREASES

The factors which impelled the committee to report favorably
H. R. 9999 obtain, also, with respect to the approval by the com-
mittee of S. 734, as amended. Those factors are fully set forth in
House Report No. 1452, 85th Congress, 2d session, to accompany
H. R. 9999, and need not be repeated here in detail.

Representatives of the administration and of every major Fedcral
employee organization have agreed that salary increases are justified.
The only difference of view at the hearings was as to the size of the
dncrcase. In the judgment of the large majority of the commitice,
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the 10-percent increase provided by the reported bill is the minimum
increase which will accord fair and just treatment to these employees.

Since 1951 Federal classificd employecs have received only a 7.5
percent salary increase, granted in 1955. During the same period
employees in private manufacturing industries have received an
average of 31.4 percent in pay raises, and nearly three-quarters of a
million Federal wage-board employces have received comparable
increases.

The Consumer Price Index of the Bureau of Labor Statistics rose
only 3.07 percent between the 1951 and 1955 salary adjustments for
these Federal employeos. Since the 1955 increase, the index has
risen 7.9 percent—that is, 2% times as much in the last 39 months as
it rose in the preceding 42 months, Latest Bureau of Labor Statis-
tics figures show it still on the rise:

Earlier allegations of an inflationary effect due to Federal salary
increases, presented by opponents of such increases, now are purely
academiec in the present trend of our economy. The salary adjust-
ments provided by this legislation should tend to have a valuable in-
fluence in the efforts to arrest the decline in the national economy,

SECTION-BY-SECTION ANALYSIS or Rurorrep Brun

SHORT TITLE

The first section provides that the proposed salary increase law will
have a short title—the “Federal Employees Salary Increase Act of
1958.” ) :

EMPLOYEES UNDER CLASSIFICATION ACT OF 1949

Section 2 (a) increases the rates of basic compensation of officers
and employces subject to the Classification Act of 1949 by amending
the compensation schedule contained in section 603 (b) of such act to
provide new rates of per annum basic compensation. In general,
these new rates represent rotroactive salary increases averaging 10.1
percent, with a ceiling of $17,500. The minimum increase will be
$270. The increases will be effective as of the first day of the first pay
period which began on or after January 1, 1958.

RULES FOR INITIAL ADJUSTMENT OF BASIC COMPENSATION INCREASES
UNDER CLASSIFICATION ACT OF 1949

Section 2 (b) sets forth rules for the initial adjustment of thoe rates
of basic compensation of officers and employees to whom section 2 (a)
applies to the new rates of basic compensation in the schedule in
section 2 (a).

Paragraph' (1) of section 2 (b) provides that, if the officer or cm-
ployee is recciving basic compensation immediately prior to the effec-
tive date of section 2 at one of the scheduled or longevity rates of a
grade of the General Schedule of the Classification Act of 1949, he
shall receive a rate of basic compensation at the corresponding sched-
uled or longevity rate in effect on and after the effective date of sce-
tion 2, .

Paragraph (2) provides that, if the officer or employee is receiving
basic compensation immediately prior to the effective date of section
2 at a rate between 2 scheduled or 2 longevity rates, or between a
‘scheduled and a longevity rate, of a grade of the General Schedule, he
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shall receive a rate of basic compensation at the higher of the 2 corre-
sponding rates in effcct on and after such effective date.

Paragraph (3) provides that, if the officer or employce (other than
one to whom par. (4) applies), immediately prior to the effective
date of section 2, is receiving basic compensation at a rate in excess of
the maximum longevity rate of his grade, or in excess of the maximum
scheduled rate of his grade if there is no longevity rate for his grade,
he shall receive basic compensation at a rate equal to the rate he re-
ceived immediately prior to such effective date, increased by an amount
equal to the amount of the increase made by section 2 (a) in the
maximum longevity rate, or maximum scheduled rate, as the case
may be; of his grade. This rate which he 1eccives in this manner
will continue until he leaves his position or becomes entitled to receive
basic compensation at a higher rate under the Classification Act of
1949. A subsequent appointee to such position will receive compen-
sation fixed in accordance with the Classification Act of 1949,

Paragraph (4) provides that, if the officer or employee, immediately
prior to the effective date of section 2, is recciving an existing aggre-
gate rate of compensation under scction 208 (b) of the act of Sep-
tember 1, 1954, plus the amount of the increase provided by section 2
of the Federal Employces Salary Increase Act of 1955, he shall re-
ceive an aggregate rate of compensation in a specificd amount, This
amount is equal to the sum of the cxisting aggregate rate of compen-
sation under such section 208 (b), the amount of the increase pro-
vided by section 2 of the Federal Employces Salary Increase Act of
1955, and the amount of the inercase made by section 2 of the bill
in the maximum longevity rate of his grade. This rate shall remain
in effect. for such officer or employee until he leaves his position or
until he is entitled to receive aggregate compensation at a higher rate
by reason of the operation of the bill or any other law. However,
when the position becomes vacant, the aggregate rate of compensation
of any appointee thereto will be fixed in accordance with applicable
provisions of law.

Paragraph (5) provides that, if the officer or employee at any time
beginning on the cffective date of section 2 and ending on the date
of the cnactment of the hill, was promoted from one grade of the
Classification Act of 1949 to another grade at a rate above the mini-
mum rate, his rate of basic compensation shall be adjusted retro-
actively from the cffective date of section 2 to the date on which he
was promoted. This adjustment will be made on the basis of the rate
which the officer or employee was receiving during the period from
such effective date to the date of his promotion and, from the date
of such promotion, on the basis of the rate of that step of the appro-
priate grade of the General Schedule as inercased by scetion 2 which
corresponds numerically to the step of the grade of the General Sched-
ule for the officer or employee which was i cffect (without regard to
this bill) at the time of such promotion.

Paragraph (6) prevides that if the officer or employee on the rolls
has had his rate of basic compensation established under authority of
section 803 of the Classification Act of 1949, at any time during the
periqd beginning on Scptember 1, 1954, and ending on the date of
enactment of the bill, his rate shall be adjusted retroactively, as dis-
cussed below. :

“If his rate was established under authority of such section 803 after
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September 1, 1954, and prior to the effoctive date of soction 2, such rate
shall be adjusted retroactively on the basis of the rate for that stop of
the appropriate grade of the General Schedule as st forth in section
2 of the bill which corresponds numerically to the step of the grade of
the General Schedule which was in effect for such officer or employeo
(without regard to this bill) as a result of such adjustment under sec-
tion 803.. This retroactive adjustment will be applicable to the period
of time scrved by such officer or employee in a pay status under the
Classification Act of 1949 in the position concerned on and sfter tho
effective date of section 2 and prior to the date of cnactment of the bill.
Such basic compensation so adjusted shall be paid in accordance with
such adjustment until the officer or cmployee leaves his position or
until he is entitled to receive basic compensation at a higher rate by
reason of the operation of any provision of the Classification Act of
1949, as amended. .

If the rate of basic compensation of the officer or employee was cs-
tablished under such seetion 803 on or after the effoctive date of sec-
tion 2 and prior to the date of enactment of the bill, his rate shall be
adjusted retroactively, as hereinafter stated. For the period of time
prior to the cffective date of the establishment of his rate of basic com-
pensation under such section 803, his rate will be adjusted on the basis
of the rate of basic compensation which he was receiving during that
period. For the period of time on and after the effective date of the
establishment of his rate of basic compensation under such section 803,
his rate shall be adjusted on the basis of the rate for that step of the ap-
propriate grade of the General Schedule as set forth in section 2 of the
bill, which corresponds numerically to the step of the grade of the
General Schedule which was in offect for such officer or employee (with-
out -regard to this bill) as a result of such adjustment under such
section 803. Such basic compensation adjusted under the immedi-
ately preceding sentence shall be paid in accordance with such adjust-
ment until the officor or employee leaves his position or until he is
entitled to receive basic compensation ot a higher rate by reason of
ithe operation of any, provision of the Classification Act of 1949, as
-amended. These adjustments apply to time in pay status.

Paragraph (7) provides that, i'F the oflicer or empl” yee became sub-
ject to the Classification Act of 1949 at any time during the period

eginning on September 1, 1954, and ending on the date of enactment
of the bill, at a rate of basic compensation established under authority
of section 803 of such Act, his rate of basic compensation shall be
adjusted retroactively on the basis of the rate for that step of the
appropriate grade of the General Schedule as set forth in section 2 of
the bill, which corresponds numerically to the step of the grade of tho
General Schedule n effect for such officer or employee (without regard
to the bill) as a result of such adjustment under such section 803, This
retroactive adjustment shall be applicable with respect to the period
of time served by the officer or employee in a pay status under the
Classification Act of 1949 in the position concerned on and after the
effcetive date of seetion 2 and prior to the date of enactment of the
bill.  Such basic compensation so adjusted under paragraph (7) shall
be paid in accordance with such adjustment until the officer or cm-
ployee leaves his position or until he is entitled to receive basic com-
pensation at a higher rate by reason of the operation of any provision
of the Classification Act of 1949, as amended.. :
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Paragraph (8) provides that, if the officer or employee, at any time
during the eriocf) beginning on the effective date of section 2 of the
bill and ending on the date of enactment of the bill, became subject
to the Classification Act of 1949, at a rate of basic compensation fixed
on the basis of a higher previously carned rate and above the mini-
mum rtate of the grade of the officer or employee, his rate of basic
compensation. shalgl be adjusted rotroactively to the date on which
he became subject to such act. Such retroactive adjustment shall be
made on the basis of the rate for that step of the appropriate grade of
the General Schedule as set forth in section 2 of the bill which corre-
sponds numerically to the step of the grade of the Gencral Schedule
for such officer or employee which was in effect (without regard to
the bill) at the time he became subject to the Classification Act of
1949 as in effect immediately prior to the effective date of section 2.

Paragraph (9) relates to certain officers and employees who trans-
ferred from the Classification Act of 1949 to a prevailing rate sched-
ule. Paragraph (9) provides that any such officer or employee who
has been transferred either with or without his position from the
General Schedule of the Classification Act of 1949 to a prevailing rate
schedule and who otherwise falls within the purview of such para-
graph (9) shall be paid basic compensation at a rate cqual to the rate
which he would have been recciving on the date of enactment of the
bill if his transter had not occurred until the day immediately following
the date of cnactment of the bill, for all time in a pay status on and
after the effective date of section 2 in a position subject to a prevailing
rate schedule under the circumstances set forth in paragraph (9).
This paragraph (9) is comparable to section 2 (c) of the Federal
Employees Salary Increase Act of 1955. Reference is made to the
discussion of such section 2 (¢) contained in Housc Report No. 857,
84th Congress.

OFFICERS AND EMPLOYEES IN THE JUDICIAL BRANCI OF
THE GOVERNMENT

Section 3 of the bill provides for increases in the rates of basic.
compensation of certain officers and employees in tho judicial branch
of the Government in amounts which are equal to the increases pro-
vided for by section 2 of the bill increasing rates of compensation for
officers and employces subject to the Classification Act of 1949.

Section 3 (a) of the bill extends these increases to the following
officers and employees in the judicial branch:

(1) Clerical, stenographic, and other assistants of the referecs
in bankruptcy whose respective rates of compensation are fixed
by the Director of the Administrative Office of the United States
Courts under paragraph (2) of subdivision a of scction 62 of the
Bankruptey Act (11 U. 8. C. 102 (a) (2));

(2) Probation officers and clerical help whose salaries are fixed
by the Director of the Administrative Office of the United States
Courts under section 3656 of title 18 of the United States Code;

(3) Employecs of the Administrative Office of the United
States Courts whose respective rates of compensation are fixed
in accordance with the Classification Act of 1949 by the Direc~
tor of such Office under the third sentence of section 603 of title
28 of the United States Code;
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(4) Clerks of court, deputies, librarians, criers, messengers,
law clerks, secretaries, stenographers, clerical assistants, and
other employecs of the courts whose respective rates of compen-
sation are fixed by the Director of the Administrative Office of
the United States Courts, under the supervision and direction of
the Judicial Conference of the United States, under authority
of section 604 (a) (5) of title 28 of the United States Code;

(5) The marshal of the Supremo Court of the United States
whose compensation is fixed by such Court under section 672 of
title 28 of the United States Code and necessary assistants and
other employecs to attend such Court whose respective rates of
compensation are fixed by the marshal under such section;

(6) The reporter of the Supreme Court of the United States
whose compensation is fixed by such Court under section 673 of
title 28 of the United States Code and professional and clerical
assistants and other employees whose respective rates of compen-
sation are fixed by such reporter, with the approval of such Court
or the Chief Justice of the United States under such section;

(7) The librarian of the Supreme Court of the United States
whose salary is fixed by such Court under section 674 of title 28
of the United States Code and assistants to the librarian whose
respective rates of compensation are fixed by such librarian, with
the approval of the Chief Justice of the United States, under
such section;

(8) Law clerks and socretaries to the Chief Justice and Asso-
ciate Justices of the Supreme Court of the United States whose
respective salaries are fixed by such Court under section 675 of
title 28 of the United States Code. -

Section 3 (b) provides comparable increases in the compensation of
law clerks and secretaries of Federal circuit and district judges. =

Section 3 (¢) increases the maximum limitation on the annual salaries
of court reporters of the district courts of the United States, the District
Court for the Territory of Alaska, the United States District Court for
the District of the Canal Zone, the District Court of Guam, and the
District Court of the Virgin Islands. This limitation is increasad from
$6,450 to $7,095. Such increase in maximum annual salary limitation
will enable the Judicial Conference of the TUnited States in its discre-
tion to grant appropriate increases in tho rates of annual salaries of
such court reporters.

OFFICERS AND EMPLOYERES IN THE LEGISLATIVE BRANCH OF THE
' GOVERNMENT

Qection 4 of the reported bill provides for increases of 10 percent
" in the rates of annual compensation of certain officers and employces
in or under the legislative branch of the Government.

Section 4 (a) provides for such 10-percent increases in the compen-
sation of legislative officers and employees whose rates of compensation
are increasoed by section 5 of the Federal Employecs Pay Act of 1946.

. "This includes each officor or employee whose aggregate rate of com-
pensation comprises a rate of basic compensation fixed in accordance
with law or resolution plus additional compensation provided by the
several salary increase acts or resclutions onacted or adopted during
or since 1946.

H. Rept. 1660°, 85-2 2
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Section 4 (b), which will become cffective on the date of enactment
of the bill, relates solely to employees in the offices of Senators, Sec-
tion 4 (b) provides that the basic compensation of each employee in
the office of a Scnator shall be adjusted, cffective on the first day of
the month following the date of cnactment of the bill, to the lowest
multiple of $60 which will provide a gross rate of compensation which
is notEI)ess than the gross rate such employce was receiving immediately
prior to such effective date. There are two exceptions to this provi-
sion of section 4 (b), as follows:

First, this provision will not apply to any such employec if,
on or before the 15th day following the date of enactment of the
bill, the Senator by whom such cmployec is employed notifies
the disbursing office of tho Senate in writing that he does not
wish this provision to apply to such employee,

Second, no employee whose basic compensation is adjusted
under section 4 (b) shall receive any additional compensation or
increase in compensation under any provision of the bill for any
period prior to the effcctive date of such adjustment.

Section 4 (c) increases by 10 percent the aggregate or gross annual
rates of compensation of the following officers and employees of the
Senate:

(1) each of the elected officers of the Senate (except the
Presiding Officer of the Senate) ;

(2) the Parliamentarian of the Senate ;

(3) the legislative counsel of the Senate :

(4) the respective senior counsel in the Office of the Legislative
Counsel of the Senate; and

. (5) the Chief Clerk of the Senate.
The respective increases in compensation provided by section 4 (c)
will bo effected without regard to any limitations on basic or gross
per annum compensation of officers and employees of the Senate
contained in the paragraph under the heading “‘Senate’” in the Legis-
lcative)Appropriation Act, 1956 (69 Stat. 510; Public Law 242, 84th
ong.).

Section 4 (d) amends the provision contained in the Legislative

ppropriation Act, 1956, referred to immediately above, which now
Erovides that no officer or employce whose compensation is disbursed

v the Secretary of the Scnate shall be paid basic compensation at a
rate in excess of $8,820 per annum or gross eompensation at g rate
in excess of $14,800 per annum, unless otherwise expressly authorized
by that act. The amendment made by section 4 (d) changes these
limitations of $8,820 and $14,800 to $8,880 and $16,300, respeetively,
and changes the words “unless otherwise expressly authorized by this
Act” to “unless expressly authorized by law”,

Section 4 (c) makes scetion 4 (), which provides increases in com-
pensation for legislative officers and employces generally, inapplicable
with respect to Senate folding room employecs; that 18, those em-
ployces whose compensation is paid from the appropriation contained
n the paragraph designated “Folding decuments’” under the heading
“Contingent expenses of the Senate” in the Legislative Branch Appro-
priation Act, 1958 (71 Stat. 246 ; Public Law 85-75), or any subscquent
appropriation act.

Section 4 (e) also increases the maximum limitation on the compen-
sation of such employecs, which is contained in the provision of law
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referred to immediately above, by that amount (that is, 10 percent in
the case of this bill as reported by the House committee) which is
necessary to provide such employees with increases corresponding to
the increases provided by section 4 (a). Such increase in limitation
will not result in automatic salary increases for tho cmployeces con--
cerned but will permit the administrative adjustment of the compen-
sation of such employecs subject to the limitation as so increased.
In order to simplify payroll administration in connection with such
adjustment of compensation, section 4 (¢) will become offective on
the date of enactment of the bill and will be prospective in its operation.

Section 4 (f) provides that the official reporters of proceedings and
debates of the Senate and their employcees shall be considered to be
oficers or employces in or under the legislative branch of the Govern-
ment within the meaning of scction 4 (a). Section 4 (f) brings such
reporters and employees within the classes of individuals who will
receive increases in compensation under section 4 (a).

Section 4 (g) provides that the additional compensation provided
by section 4 shall be considered a part of basic compensation for
purposes of the Civil Service Retirement Act (5 U. S. C. 2251-2267).
Such additional compensation, therefore, will be subject to retirement
deductions for both the retroactive and prospective periods of the
increase.

Section 4 (g) is necessary to remove any inference that such deduec-
tions may not be made. Such inference might result from language
contained in section 1 (d) of the Civil Service Rotirement Act (5
U. 8. C. 2251 (d)) to the effect that— ‘

* % % the term “basic salary” shall not include * * * com-
pensation given in addition to the base pay of the position as
fixed by law or regulation * * *,

The aggregate rate of annual compensation of many individuals in the
legislative branch consists of a basic rate, plus a scries of amounts
which are provided by various pay acts and resolutions and are often
referred to as ‘“‘additional compensation.” Section 4 (i) of the
Federal Employees Salary Increase Act of 1955 (69 Stat. 178; Public
Law 94, 84th Cong.), which provided that amounts of “additional
compensation” provided for legislative cmployees by section 4 (a) of
such act and by other pay-increasc laws, restated and clarified the
view that “additional compensation” of legislative employeos is
“base pay’’ for retirement purposes and, therefore, is subject to
retirement deductions. Secfion 4 (g) reaffirms this policy with
{)(_}is]pect to the additional compensation provided by section 4 of this
ill,

Section 4 (h) amends a provision of the Legislative Appropriation
Act, 1956 (69 Stat. 505; Public Law 242, 84th Cong.), relating to the
compensation of employces of committecs of the Senate. Such
provision now authorizes the basic compensation of one employce of
each committee of the Senate, whose basic compensation may be
fixed under certain provisions of law at the rate of $8,000 per annum,
to be fixed at any rate not in exccss of $8,820 per annum and the basic
compensation of one employee 0f each such committee to be fixed
at any rate not in excess of $8,460 per annum. This provision is
applicable with respect to cach standing or select committec of the
“enate (including the majority and minority policy committees and
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the majority conference of the Senate and the minority conference
of the Senate) and each joint committee of the two Houses of Congress
the expenses of which are paid {from the contingent fund of the Senate.
An employee of a subcommittee is considered to be an employce of
the full committee for purposes of this provision.

Section 4 (h) amends this provision so as to authorize the fixing of
the basic compensation of any employee of any such committee at &
rate not in excess of $8,040 per annum, of 1 such employec at a rate
not in excess of $8,880 per annum, and of 2 such employecs at a rate
not in excess of $8,460 per annum.

Scetion 4 (h) makes three minor adjustments in the base pay of
employees of committees of the Senate. The first adjustment cor-
rects an existing inequity between the third salary level in the oflices
of Senators and the third salary level in committees. The base pay of
this third salary level of committee employees is increased by $40 to
place the committec staff personnel on the same salary basis as the
staff of a Scnator. The second adjustment adds $60 to the base pay
of the chief employee on each committee staff. This adjustment is
necessary to permit the gross salary to rcach the maximum ceiling
authorized by the bill. The third adjustment permits one additional
i:om;nittee staff employee to be compensated at the intermediate salary
evel.

Section 4 (h) will become effective on the date of enactment of the
bill and will be prospective in its operation.

In connection with section 4 (h), reference is made to the discussion
of section 4 (o) contained in this analysis concerning the provisions of
law which are applicable with respect to the employment and com-
pensation of employees of standing committecs of the Senate.

Section 4 (i) provides that no officer or employce in or under the
legislative branech shall be paid any increased or additional com-
pensation for any period prior to the first day of the month following
the date of enactment of the bill at a rate in cxcess of 10 percent of
his gross rate of compensation computed without regard to the
amendment made by section 4 (d) and without regard to sections 4
(m), 4 (n), 4 (o), and 4 (p).

Soctions 4 (d), 4 (m), 4 (n), 4 (o), and 4 (p) increase the gross
compensation of certain legislative officers and employees within the
purview of any of the respective provisions thereof. Such increase is
effected not by the application of the 10 percent increase provided by
section 4 in the gross rates of compensation of legislative officers and
employees generally but by providing for increases in the basic rate
of compensation or by restating the gross rate of compensation in
terms of a single amount.

Section 4 (i) limits the amount of the increase for those officers and
employees within the purview of scction 4 (d), 4 (m), 4 (n), 4 (o), or
4 (p), for periods occurring prior to the first day of the month following
the dato of cnactment of the bill, to the 10 percent increase provided
by section 4 for legislative officers and employces generally, computed
on the basis of the basic or gross rates of compensation, or both, as .
the case may be, of the officer or cmployee concerned, without regard =
to the above-specified provisions of scction 4 increasing such basic,
or gross rate. -

Section 4 (j) provides that the position of Chicf Nurse in the Senat.
Office Building under the Office of the Architect of the Capitol she
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be allocated to grade 9 of tho General Schedule of the Classification
Act of 1949, as amended, so long as such position is held by the present
incumbent, that is, the incumbent of such position on the date of
enactment of the bill. Section 4 (j) becomes coffective on the date of
enactment of the bill, is prospective in its operation, and constitutes
an exception to the general provisions of scction 4 (t) so long as the
position concerned is held by the present incumbent. :

Section 4 (k) increases by 10 percent the respective rates of gross
annual compensation, now preseribed by Touse Resolution 486,
Eighty-fourth Congress, and section 103 of the Legislative Branch
Appropriation Act, 1957 (70 Stat. 370; Public Law 624, 84th Cong.),
of the following elected officers of the House of Representatives: the
Clerk of the House, the Sergeant at Arms of the House, the Door-
keeper of the House, and the Postmaster of the House, Seetion 4 (k)
is not applicable to the Chaplain of the House—an clected officer of
the House whose aggregate annual rate of compensation is increased
by section 4 (1).

Section 4 (1) increases by 10 percent the aggregate annual rate of
compensation of the Chaplain of the House of Representatives and
of the coordinator of information of the House of Representatives.
The aggregate annual rate of compensation of the Chaplain consists
of 8 basic rate cstablished by section 6 of the Legislative Appropria-
tion Act, 1956 (69 Stat. 508; Public Law 242, 84th Cong.), plus the
increases in compensation provided by the various pay increase acts
applicable to legislative employees generally. The aggregate annual
rate of compensation of the coordinator of information consists of an
annual rate of compensation prescribed by House Resolution 183,
80th Congress, and section 105 of the Legislative Branch Appropria-.
tion Act, 1948 (61 Stat. 377; Public Law 197, 80th Cong.), plus the
increases in compensation provided by the act of October 24, 1951
(65 Stat. 612; Public Law 201, 82d Cong.), and the Federal Employees
Salary Increase Act of 1955 (69 Stat, 172; TPublic Law 94, 84th Cong.).

Section 4 (m) establishes a new rate of gross annuel compensation
for the legislative counsel of the House of Representatives. This new
rate for the legislativo counsel of the House in an amount equal to the
rate of gross annual compensation of the legislative counsel of the
Senate in effect on the day immediately following the effective date of
section 4 (m). The gross annual compensation, referred to in the
immediately preceding sentence, of the legislative counsel of the Senate
consists of an annual rate prescribed for the legislative counsel of the
Senate by the Legislative Branch Appropriation Act, 1958 (71 Stat.
251 Public Law 85-75), plus_the amount of the incroase, provided by
section 4 (¢), in such annual rate. Section 4 (m) supersedes those
provisions of section 9 of the Legislative Appropriation Act, 1956
(69 Stat. 509; Public Law 242, 84th Cong.), which prescribe the
existing annual compensation of the legislative counsel of the House of
Representatives. .

Scetion 4 (n) increases to $8,880 the per annum rates of basic
compensation, now prescribed by ITouse Resolution 533, 84th Con-
gress, and section 103 of the Legislative Branch Appropriation Act,
1958 (71 Stat. 256; Public Law 85-75), of the respective administrative
assistants to the Speaker, majority leader, minority leader, majority
whip, and minority whip, of the House of Representatives. These
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basic rates are subject to the various pay increase acts applicable
to legislative employees generally.

Sections 4 (o) and 4 (p) increase to $8,880 the amounts of per annum
basic compensation which may be paid to the respective professional
and clerical staff members of the standing committees of the ITouse
of Representatives.

Section 4 (o) amends and modifies scction 202 (e) of the Legislative
Reorganization Act of 1946 (2 U. S. C. 72a (c)), as amended by sec-
tion 12 of the Legislative Appropriation Act, 1956 (69 Stat. 509; Public
Law 242, 84th Cong.). Such section 202 (e), as so amended by such
section 12, now contains the maximum per annum basic compensation
rates for professional and clerical staff members of standing committecs
of the House. Section 4 (o) increases such basic rates to $8,830.

It should be noted that section 202 (e) of the Legislative Reorganiza-
tion Act of 1946, as amended by section 12 of the Legislative Appro-
priation Act, 1956, and as amended by section 4 (o), applies only with
respect to standing committee staff members of the House of Repre-
sentatives. The provisions of law which apply with respect to the
standing committee stafl members of the Senate arce the provisions of
section 202 (e) of the Legislative Reorganization Act of 1946 as in
effect immediately prior to the amendment of such section 202 (e)
by section 12 of the Legislative Appropriation Act, 1956, and as
modified by the provisions of the last paragraph under the heading
“Senate’” and the subheading “Contingent Ixpenses of the Senate”
contained in the Legislative Appropriation Act, 1956 (69 Stat. 505;
2 U. 5. C. 72a-1a), and as further modified by section 4 (h). Neither
section 4 (o) nor any other provision of section 4 changes or otherwise
affects this divided application of section 202 (e) of the Legislative
Reorganization Act of 1946 with respect to the House and Senate.

Secction 4 (p) amends clause 27 (¢) of rule XI of the Rules of the
House of Representatives which contains provisions to the same effect
as section 202 (e) of the Legislative Reorganization Act of 1946 with
respect to the maximum per annum basic compensation of staff
members of House standing committees. This amendment made by
section 4 (p) to the Rules of the House, which increases such maximum
per annum basic compensation to $8,880, is consistent with the amend-
ment made by section 4 (o) to such section 202 (e).

However, 1n order to make it clear that the constitutional rights
and prerogatives of the House of Representatives are not affected
in any way, section 4 (p) also provides that the amendments to
clause 27 (c) of rule XI of the House rules are made as an excrcise
of the rulemaking power of the ITouse of Representatives with full
recognition of the constitutional right of the House of Representatives
to change the rule so amended, at any time, in the same manner, and
to the same extent as in the case of any other rule of the House of
Representatives.

Section 4 (q) increases by 10 percent the maximum limitations on
the compensation of House folding room employces contained in the
Legislative Branch Appropriation Act, 1958 (71 Stat. 249; Public
Law 85-75), or contained in any subsequent appropriation act, in
order to permit the administrative adjustment of the compensation
of such House empleyecs in accordance with the purposes of section 4
generally. The compensation of these House folding room employees
18 not increased by any provision of section 4 other than section 4 (q).
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In order to simplify payroll administration in connection with such
adjustment of compensation, section 4 (q) will become cffective on
the date of enactment of the bill and will be prospective in its opera-
tion. ' : :

- Section 4 (r) increases by 10 per centum the gross annual com-
pensation of certain employees in the legislative branch. In order
to receive sueh increase, an employee must meet, three requirements:

First, his compensation must be disbursed by the Clerk of the House
of Representatives.

Second, his compensation must not be incrcased by any other
provision of -the bill. : ,

Third, his compensation must be fixed at a gross aggregate rate per
annum, '

Section 4 (s) provides that the increases in compensation provided
by section 4 shall not be applicable with respect to the Office of the
Parliamentarian of the House of Representatives and to any employce
in such Office. In cffect, section 4 (s) provides that the rates of com-
pensation of the Parliamentarian, Assistant Parliamentarian No. 1,
and Assistant Parliamentarian No. 2, of the House of Representatives,
and of the clerk in the Office of the Parliamentarian of the House, are
not changed in any way by section 4 of the bill. Section 4 (s) has no
application with respect to the Senate. _ .

Section 4 (t) requires the Architect of the Capitol to allocate each
position of nurse under-the jurisdiction of the Architect to that grade
of the General Schedule of the Classification Act of 1949 which the
sttending physician of the Congress recommends to the Architect.
This ellocation will not be subject to postaudit, review, or change by
any- authority in the execcutive branch., Scction 4 (t) is subject,
however, to section 4 (j) of the bill, which provides that the position
of Chief- Nurse in-the Scnate Office Building shall be allocated to

rade 9 of the General Schedule of the Classification Act of 1949, so
%ong as such position is held by the incumbent of such position on the
date of enactment of the bill.  Section 4 .(t), which becomes effective
on the date of enactment of the bill, is prospective in its operation.

OTFICERS AND EMPLOYEES IN THE DEPARTMENT OF MEDICINE AND
SURGERY IN THE VETERANS' ADMINISTRATION

Section 5 provides 10 percent increases in certain per annum rates
of salary for officers and employees in the Department of Medicine
and Surgery in the Vetorans’ Administration set forth in title XIV
of the Veterans’ Benefits Act of 1957 (71 Stat. 130; Public Law 85-56).

Section 5 (a) amends section 1403 (b) of such act so as to increase
the annual salary of the Chief Medical Director of the Department of
Medicine and Surgery from $17,800 to $19,580, . ‘

Section 5 (b) amends section 1403 (¢) of such act so as to increase
the annual salary of the Deputy Chief Medical Director of the Depart-
ment of Medicine and Surgery from $16,800 to $18,480.

Section 5 (¢) amends section 1403 (d) of such act in three respects:

First, the annual salary of cach Assistant Chief Medical
Director of the Department of Medicine and Surgery is increased
from $15,800 to $17,380. .

Second, the total number of positions of directors of service or
chiefs of division is increased from 20 to 25.
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Third, the minimum and maximum annual salary limitations
for the positions of directors of service or chiefs of division are
increased from the limitations of $13,225 minimum to $14,300
maximum to the new limitations of $14,545 minimum to $15,730
maximum. The increases in such limitations do not constitute
automatic increases in the rates of salary within the pay ranges
cstablished by such limitations but will permit the appropriate
adjustment of such rates of salary in accordance with the neyw
limitations by the cxercise of administrative authority.

Scetion 5 (d) amends section 1403 (¢) of such act by striking out
the existing annual single salary rates of $11,610 for the Dircctor of
Nursing Service and $10,320 for the Deputy Director of Nursing
Service and inserting in lieu of such single rates the minimum and
maximum annual salary limitations of $12,770 minimum to $13,970
maximum for the position of Director of Nursing Service and of
$11,355 minimum to $12,555 maximum for the position of Deputy
Dircctor of Nursing Service. The replacement of such single salary
rates by such minimum and maximum salary limitations will require
the appropriatoc excrcise of administrative authority to establish the
new salary rates for such positions within the respective pay ranges
cstablished by the new minimum and maximum salary limitations
provided by section 5 (d).

Scction 5 (e) amends section 1403 (f) of such act which now provides
the annual single salary rate of $10,320 for each of the positions of
Chief Pharmacist, Chief Dictitian, Chief Physical Therapist, and
Chief Occupational Therapist in the Department of Medicine and
Surgery. The amendment made by section 5 (e) replaces the single
salary rate of $10,320 by the minimum and maximum annual salary
limitations of $12,770 minimum to $13,970 maximum for the positions
of Chief Pharmacist and Chicf Dietitian and $11,355 minimum to
$12,555 maximum for the positions of Chief Physical Therapist and
Chicf Occupational Therapist. The replacement of the annual single
salary rate of $10,320 by the new minimum and maximum annual
salary limitations imposed by section 5 (e) will require, as in the case
of the new limitations imposed by scction 5 (d), the appropriate ex-
ercise of administrative authority to establish the new salary rates
for the positions within the respective pay ranges established by the
nc(w) minimum and meximum salary limitations provided by section
5 (e).

Section 5 (f) amends scetion 1407 (a) of such act to increase by 10
percent the minimum and maximum annual salary limitations for
employees of the Medical Service, Dental Service, and Nursing Serv-
ice of the Department of Medicine and Surgery. These increases in
minimum and maximum annual salary limitations do not constitute
automatic increases in the rates of salary within the new pay ranges
established by such limitations. ITowever, such increases in annual
salary limitations will permit the appropriate adjustment of the rates
of salary within the new pay ranges by the excrcise of administrative
authority.,

Section 5 (g) amends section 1408 (d) of such act which now pre-
scribes an allowance of 25 percent of basic pay, in addition to the
regular basic pay, for persons rated as medical, surgical, or dental
specialists and establishes $16,000 as the maximum annual amount
of pay plus such allowance which any such specialist may be granted.
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The amendment made by section 5 (g), in conformity with the salary
increase provisions of section 5 generally, reduces such allowance of
25 percent to an allowance of 15 percent and increases the authorized
maximum annual amount of pay plus such allowance from $13,760
to $16,000.

Section 5 (h) amends scetion 1411 of such act, which relates to
appointment of additional employees, by adding a new subsection (b)

_at the end thereof, with appropriate redesignation of the language of
the present section as subscction (a).

The new subsection (b) of such section 1411 provides that, not-
withstanding any other provision of law, the per annum rate of salary
of each individual serving as a manager of a hospital, domiciliary, or
center who is not & physician in the medical service shall not be less
than the rate of salary which he would reecive under section 1407 of
the Veterans’ Benefits Act of 1957 if his service as manager of a
hospital, domiciliary, or center had been service as a physician in the
medical service in the chief grade. The purpose of the new scction
1411 (b) of such act is to provide for the alinement on a substantially
equal basis of the compensation of those managers of hospitals, dom-
iciliaries, or centers of the Veterans’ Administration who are not
physicians (the so-called lay or nonphysician hospital managers) and
the compensation of those persons who perform substantially the
same duties but who are physicians in the medical service (the so-
called physician hospital managers). At present, the nonphysician
hospital managers are compensated under the General Schedule of
the Classification Act of 1949 while the physician hospital managers
are compensated under section 1407 of the Veterans’ Benefits Act of
1957, in some instances at higher rates of salary than the nonphysician
hospital managers. By placing the two managerial groups in more
equal compensation alinement, the new soction 1411 (b) applies the
principle enunciated in the Classification Act of 1949 of equal pay
for substantially equal work.

The salary realinement proposed by the new section 1411 (b) does
not contemplate any change in the allocation of any position of
manager of a hospital, domiciliary, or center to any grade of the
General Schedule of the Classification Act of 1949, except with respect
to any change in basic compensation under the above-discussed pro-
vision of section 1411 (b). Also, section 1411 (b) will not change or
affect the applicability of the Performance Rating Act of 1950 to any

erson,
P Section 5 (i) amends paragraph (2) of section 1404 of such act,
relating to additional appointments of professional and technical
personnel, so as to clarify language therein relating to appointments
of sciontific personnel generally. The amendment proposed by sec-
tion 5 (i) makes it clear that the employment autbority contained in
. section 5 (i) includes the employment of optometrists.

Section 5 (j) amends paragraph (5) of scetion 1405 of such act,
relating to qualifications of professional and tcchnical personncl,
to establish qualification requirements with respect to the optometrists
whose employment is authorized by the amendment contained in
scction 5 (i), This requirement is to the effcct that any such op-
tometrist be licensed to practice optometry in one of the States,
Territories, or Commonwecalths of the United States or in the District
of Columbia.
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OFFICERS AND EMPLOYEES SUBJECT TO THE FOREIGN SERVICE ACT OF
1946

Section 6 provides increagses in the per annum rates of salary of
certain officers and employees subject to the Foreign Service Act of
1946

Section 412 of such act (22 U. S. C. 867) has 10 clagses of Forsign
Service officers, including the classes of career ambassador and of
career minister. 'The per annum salary of a career ambassador is
$20,000. The per annum salary of a carcer minister is $17,800. The
respective per annum salaries for other Foreign Service officers within
such classes are set forth in the schedule contained in such section 412,
The maximum annual rate set forth in such schedule is $17,000.

This schedule has no overlapping of rates between consecutive
classes, with the exception of the lowest class which is the entrance-
probationary level. All classes have the same number of step rates
to provide equitable recognition and pay treatment for all officers in
all classes as well as appropriate recognition of seniority in class.

Section 415 of such act (22 U. 8. C. 870) has 22 classes of Foreign
Service staff officers and employees, The respective per annum
salaries for officers and employces within such classes are set forth in
the schedule contained in such section 415. The maximum annual
rate set forth in such schedule is $11,965.

The schedule contained in such section 415 provides the same struc-
ture for the Foreign Service staff corps as contained in the Foreign
Service Act of 1946 when it first beeame cffective on November 13,
1946, 'The present rates in the schedule contained in such section
415, however, are the result of the several salary increases provided
by law in 1948, 1951, and 1955. Scction 6 of the bill contains in-
creases for the Foreign Service of the United States based on the 10-
percent increase proposed for the rates of the General Schedule of the
Clagsification Act of 1949 by section 2 of the bill. Accordingly, the
two schedules set forth in sections 412 and 415 of the Foreign Service
Act of 1946 are adjusted by 10 percent. In accordance with the
needs of the Foreign Service of the United States the existing struc-
tures of the two schedules are kept intact. Therefore, the present
salary relationships betwoen the General Schedule of the Classification
Act of 1949 and these two schedules contained in sections 412 and 415
of the Foreign Service Act of 1946 are also maintained.

It may be noted that section 6 (b) contains a provision for the
initial adjustment of the compensation of Foreign Service officers,
Reserve officers, and Foreign Service stafl officers and employees who
are entitled to reccive basic compensation immediately prior to the
effective date of section 6 at one of the step rates provided by section
412 or 415 of the TForeign Service Act of 1946, These officers and
employces will receive basic compensation on or after the effective date
of section 6 at the corresponding step rate as provided by such section
412 or scction 415 as amended by section 6.

AUTHORITY FOR RETROACTIVE SALARY INCREASES BY ADMINISTRATIVE
ACTION

Section 7 permits the granting of retroactive salary increases, which
correspond to increases otherwise provided for by the bill, for those
officers and cmployees whose rates of compensation or salary are
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normally set by administrative action pursuant to law. 'This scction
does not apply, however, to rates fixed in accordance with prevailing
rates or practices. This section, morcover, does mnot affect any
authority in existing law to fix compensation or salary by adminis-
trative action. '

Subsection (a) of section 7 permits those rates of compensation of
officers and employces of the Irederal Government and the municipal
government of the District of Columbia, which are fixed by admin-
istrative action pursuant to law and whieh arc not otherwise increased
by the bill, to be increased retroactively by amounts not to exceced the
increases provided by the bill for corresponding rates of compen-
sation in the appropriate schedule or scale of pay.

Subscction (b) of section 7 provides that nothing in section 7 shall
be construed to authorize any increase in the rates of compensation
of officers and employees whose rates of compensation are fixed and
adjusted from time to time as nearly as is consistent with the public
interest in accordance with prevailing rates and practices.

Subsection (c) of scetion 7 provides that nothing in section 7 shall
affect any authority under any law pursuant to which rates of com-
pensation may be fixed by administrative action. '

This provision is similar to section 8 of the Federal FEmployces
Salary Increase Act of 1955. Reference is made to the discussion
contained in House Report No. 857, 84th Congress, with respect to
such section 8, ’

CLASSES OF PERSONS ENTITLED TO RECEIVE PAYMENT OF RETROACTIVE
SALARY INCREASE ’

Section 8 specifics the classes of persons entitled to reccive payment
of the amount of any increase in compensation or salary payable under
authority of the bill for any retroactive period of sorvice.

Subsection (a) provides that such retroactive compensation or sal-
ary shall be paid only in the case of an individual in the service of the
United States (including scrvice in the Armed Forces of the United
States) or of the municipal government of the District of Columbia
on the date of enactment of the bill, However, it is further provided
that such retroactive compensation or salary shall be paid (1) to an
officer or employee who retired during tho retroactive period for serv-
ices rendered during such period and (2) in accordance with the act of
August 3, 1950, for services rendered during the retroactive period by
an officer or employee who dies during that period.

Section 8 of the bill is similar to section 10 of the Federal Employees
Salary Increase Act of 1955. Referenco is made to the discussion of
such seetion 10 contained in ITouse Report No. 857, 84th Congress.

ABSORTTION WITHIN EXISTING APPROTRIATIONS OF CORYTS OT SALARY
INCREASIS

Seetion 9 of the bill contains & provision for the absorption within
the cxecutive branch of the costs of certain salary incrcases provided
by the bill,

Section 9 (a) authorizes and directs the Director of the Burcau
of the Budget to provide by regulation for the absorption from the
respective applicable appropriations or funds available for the fiscal
year for which the bill is enacted, by the respective departments,.
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agencies, establishments, and corporations in the exccutive branch,
to-such an extent as the Dircctor deems practicable, of the costs of the
increases in basic compensation provided by the bill.

Section 9 (b) provides that this section shall not be construed to
require the scparation of any individual from the service by reduction
in force or other personnel action or the placing of any individual
in a leave-without-pay status.

Section 9 (¢) cxempts from the operation of the scetion the field
service of the Post Office Department and such other departments,
agencies, establishments, and corporations in the executive branch
as the Director, with the approval of the President, may designate.

It may be noted that section 9 will apply only to those Government
agencies which are considered to be in the executive branch for all
purposes.

Section 9 is similar to section 6 of II. R. 2462 of the 85th Congress,
approved by the House on August 9, 1957. Reference is made to the
discussion of such section 6 contained in House Report No. 929, 85th
Congress.

INCREASE IN NUMBER OF SUPERGRADE POSITIONS AUTHORIZED FOR
FEDERAL BUREAU OF INVESTIGATION

Section 10 amends section 505 (e) of the Classification Act of 1949
(5 U. 8. C. 1105 (¢)) which now authorizes the Director of the Federal
Burcau of Investigation, without regard to any other provisions of
such section 505, to place a total of 37 positions in the Federal Burcau
of Investigation in grades 16, 17, and 18 of the General Schedule.
Such positions are in addition to the number of positions authorized
to be placed in such grades by section 505 (b) of the Classification
Act of 1949 which constitutes the gencral authority for the placing
of positions in such grades.

The amendment proposed by section 10 increases the number of
supergrade positions authorized specifically for the Federal Bureau
of Investigation from 37 to 75.
b_Section 10 will become effective on the date of enactment of the

ill. :

APPROVAL BY CIVIL SERVICE COMMISSION OF QUALIFICATIONS OF PRO-
POSED APPOINTEES TO GRADES 16, 17, AND 18 OF THE GENERAL
SCHEDULE OF THE CLASSIFICATION ACT OF 1949

Section 11 of the bill adds a new subsection (g) to section 505 of the
Classification Act of 1949 (5 U. S. C. 1105). Such new subscction (@)
provides that appointments to positions in grades 16, 17, and 18 of
the General Schedule of the Classification Act of 1949 shall be made
only upon the approval by the Civil Service Commission of the quali-
cations of the proposed appointees. The new subsection (g) will not
be applicable, however, with respect to the special supergrade positions
authorized for the Federal Bureau of Investigation by section 505 (c)
of the Classification Act of 1949.

Section 11 will become effective on the date of enactment of the bill.
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INCREASE IN ANNUAL COMPENSATION OF CHIEF POSTAL INSPECTOR IN
THE POST OFFICE DEPARTMENT

Section 12 provides that the annual rate of basic compensation of
the position of Chief Postal Inspector in the Post Office Department
shall be $19,000. Section 12 corrects an oversight under existing law
as a result of which the position of Chief Postal Inspector has been
placed under the General Schedule of the Classification Act of 1949
at & rate of compensation which this committee decms not cormmen-
surate with the duties and responsibilities of the position.

Section 12 of the bill will take effect on the first day of the first
pay period which begins on or after the date of enactment of the bill
and, therefore, will have prospective rather than retroactive effect.

ESTABLISHMENT OF NEW FORMULA FOR PAY COMPUTATION

Section 13 amends section 604 (d) of the Federal Employees Pay
Act of 1945 (5 U. 8. C. 944), The amendment proposed by section 14
provides that for all pay computation purposes affecting officers or
employees in or under the exccutive branch, the judicial branch, or
the District of Columbia municipal government, basic per annum
rates of compcnsation established by or pursuant to law shall be
regarded as payment for employment during 52 basic administrative
workweeks of 40 hours.

Such amendment also provides that whenever for any such purpose
it is necessary to convert a basie annual rate to a basic biweekly,
weekly, daily, or hourly rate, the following rules shall govern:

(¢) An hourly rate shall be derived by dividing the annual
rate by 2,080;

(b) A daily rate shall be derived by multiplying the hourly
rate by the number of daily hours of service required; and

(¢) A weckly or biweekly rate shall be derived by multiplying .
the hourly rate by 40 or 80 as the case may be. i

In addition, the amendment provides that all rates shall be com- :
puted in full cents, counting a fraction of a cont as the next higher
cent. '

Scction 13 will become effective on the first day of the first pay '
period which begins on or after the date of enactment of the bill. '

EFFECTIVE DATES

Section 14 provides the cffective dates for the operation of the bill.

Section 14 (a) provides that, excopt as provided in section 14 (b)
and section 14 (c), the provisions of the bill will become cffective as
of the first day of the first pay period which began on or after January
1, 1958.

Section 14 (b) fixes the date of cnactment of the bill as the effective
date for section 14, the first section, and scctions 4 (b), 4 (o), 4 (h),
4(G),4(),4®),50,5(3G),7,8,9, 10, and 11 of the bill,

Section 14 (c) provides that scetions 5 (h), 12, and 13 shall become
effective on the first day of the first pay period which begins on or
after the date of enactment of the bill, . . .

Section 14 (d) fixes the first day of the first pay period which begins
on or after the date of enactment of the bill as the date on which
changes in rates of compensation or salary made by the bill will take
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effect for the purpose of determining the amount of insurance for
which an officer or employce is eligible under the Federal Employcces’
Group Life Insurance Act of 1954,

Section 14 (d) is similar to section 13 (d) of the Federal Employecs’
Salary Increase Act of 1955. Reference is made to the discussion of
such section 13 .(d) contained in House Report No. 857, 84th Congress.

AprrrNDIX

GENERAL SCHEDULE, CLASSIFICATION ACT OF 1949

Gat Grade Per annum rates
P.resent ........................................ 42,600 $2,775 $2,860 $2,945 $3,030 #3,115 $3,200
60 3,085 3,150 3,245 3,340 3,435 3,530

3,045 3,130 3,215 3,300 3,385 3,470
3,350 3,445 8,540 3,635 3,740 . 3,825

3,200 3,345 2,430 3,515 3,600 3,685
3,590 8,685 3,780 3,875 3,970 4,065

3,500 3,885 3,670 3,755 3,840 3,925
3,800 3,045 4,040 4,135 4,230 4,325

3,806 3,940 4,075 4,210 4,345 4,430

s :([‘)roposed ...................................... 4,040 4,100 4,340 4,450 4,640 4,790 4,940
-G
T 4,080 4,215 4,350 4,485 4,020 4,755 4,800
o Proposed 22T T LT 4490 4640 4790 4,940 5000 5240 5 390
~ L A 4,525 4,660 4,795 4,930 5,065 5,200 5, 355
ProposCd- e caccecmmmanameneaecnme——————— - 4,080 & 130 5280 65430 5580 5730 5,830
PTOSCI - - oo e e 4,970 5,105 5,240 5,375 5,510 5,645 5780
PropOSa - o e i ccmamcccceea 5,470 5,620 5,770 5,920 6,070 6,220 6,370
TIOSBI - - o e e e e eemmmmem 5,440 B,575 5,710 5,845 5,080 6,115 6,250
. I’Joposod ...................................... 5,085 6,135 6,285 6,435 6,585 6,735 6 885
i F L 5,916 6,050 6,185 6,320 6,456 6,590 - 6,725
as Proposed . - e emieaeen 6,505 6,655 6,805 6,905 7,105 7,255 7,405
S-11
Prosomt . i eimemammeaea 6,300 6,605 6,80 7,035 7,250 7,465 ____..
P2roposed ______________________________________ 7,030 7,270 7,510 7,730 7,990 8,230 _____.
e L 7,570 7,785 8,000 8,215 8,430 8,645 ____..
as ¥3roposad ______________________________________ 8,330 8,570 8810 9,050 9,200 9,530 ...
171:cscnt _______________________________________ 8,880 9,205 9,420 9,635 9,850 19,066 _..._.
as j]lz)4rop:sod ......................... eeeeenana ¢,890 10,130 10,370 10,610 10,850 1L,000 ._..._
Pl:esont ....................................... 17,320 10,535 10,750 10,065 11,180 11,395 .. .__
as %’ropt)sod .- 11,355 11,595 11,835 12,075 12,315 12,550 .._._.
—15:
Present 11,610 11,880 12,150 12,420 12,690 ... ..._.
%’é"oposod. - 12,770 13,070 13,370 13,670 13,970 ... ...._.
Prosent 12,900 18,115 13,330 13,545 13,760
as Eroposod 14,190 14,430 14,670 14,910 15,150
Present 13,975 14,190 14,405 14,620 14,835
Proposed 15,375 15,615 15,855 16,095 16,335
Prosent.__ emennene 16,000 ... ¢ e eeeeea
Proposed. - o ccoccamamccamcemm e cmmcmane e 17,500 aao__. [
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FOREIGN SERVICE PERSONNEL

Foreign Service Officer Schedule

Class 1!

Present. ccocaice cevecciiiannnn $14,600 $15,000 $15,400 $15,800 $16,200 $16,600 $17,000
ok Pgoposcd ....................... 16,060 16,500 16,940 17,380 17,820 18,260 18,700

585 2:

Present_.cuce maccaccecccacnana 12,600 12,900 13,200 13,500 13,800 14,100 14,400
C]ﬂqls’goposcd ...................... - 13,860 14,190 14,520 14,850 15,180 15,510 15,840

Present -occoeccnicicccamas 10,600 10,000 11,200 11,500 11,800 12,100 12,400
Cia I’L;loposed ....................... 13,660 11,990 12,320 12,650 12,980 13,310 13,040

SS 4: .

Present. con ceceicemaaccneaaaa 9,000 9, 250 9, 500 9,750 10,000 10,250 10,500

. Pl%oposcd ....................... 9,000 10,175 10,450 10,725 11,000 11,275 11,550
ass 5:

Present 7,650 7,900 8, 150 8, 400 8, 650 8, 900

Proposed 8,415 8, 680 8,965 9, 240 9, 615 9,790
Class 6:

Prosent. oo aeaa ] 6,300 6,500 6700 6,900 7,100 7,300

Proposed.- cccaeccecacanamracannn b 6,930 7,150 7,370 7,590 7,810 8030
Class 7:

Present _ o .. 5, 250 5,400 b, 550 &, 700 5, 850 6, 000

Proposed. eoceoicaoiaiea 5,775 §, 940 6, 105 G, 270 6, 435 6, 600
Class 8:

PLESONE e oo ooieeemmanm ( 4,450 4,000 750 4,900 5,050 5200 §$5,850

4
Proposed. . 4,895 5,000 5: 225 5,300 5,655 5,720 5,885

Foreign Service Staff Schedule
Class 1:

Present. ool iaoiaeaan §10, 700 $11,020 $11,345 $11, 665 $11, 965
1’1‘20poscd ......................... 1,770 12,120 12,480 12,830 13,169
85 2:
Present. ococmeaccuammaenannnean 9,925 10,185 10,440 10,700 11,020
Proposedacaeeaercccccec e 10,820 11,205 11,485 11,770 12,120
Class 3:
Present. i, 9,120 9,380 9,635 9,805 10,150
Proposedo amc e iaieciaianas 10,030 10,320 10,600 10,885 11,1G5
Class 4:
Present. oo ceceeceaenane 8,270 8,525 &785 9,040 9,300
PropoSodac ce o cmam e 9, 095 9, 380 8, 665 9,045 10,230
Class 5:
B ST o 70630 7,825 8015 8210 & 470 $8,725
a Pzéoposcd ......................... 8,395 8610 8815 9030 9,318 9600
ass 6: )
Present. .o eccecaaaan 6,990 7,185 7,380 P50 7,765 7,000
< PI:]ODOSL‘d_ - 7,690 7, 905 8,120 8, 325 8,540 8,055
ass 7:

6, 355 6,545 6,740 6,935 7,125 7,320
6,800 7,200 7,415 7,630 7,840 8,050

5716 5008 6,100 6,205 6,490 6,080
6,285 6,496 6,710 6,925 7,140 7,350

5075 5,270 5460 5655 5850 6,045
5585 5,795 6,006 6,220 6435 6,050

4, G50 4,780 4,910 &, 035 5,230 5,425 5,615

Pl;oposcd,_.____-___‘__-.....____.: 5 115 5, 260 5, 400 5, 540 5,755 5,970 6,175
Class 11:

Present. et 4,225 4,355 4,480 4,610 4,740 4,870 $5000

Proposed 4,650 4,790 4,930 5,070 5,215 5,355 -5 500
Class 12: -

Present. . ccccmmumnnn 3,800 3,926 4,055 4,185 4,315 4,445 4,570

PLopPOSedac oo e ccitc et 4,180 4,320 4,460 4,005 4,745 4,800 5025

lass 18:

Present. - oo cece e mm e mcc e nm e m———— 3,390 8,520 8,645 3,775 3,005 4,038 4,165

Propostd. e e cacace e mm—————— 3,730 3,870 4,010 4,155 4,295 4,440 4,580
Class 14:

Present . e ccececcrcaccema e meva - 3,000 3,130 3,260 3,300 3,520 3,645 3,775

Proposed e cueceocccc e v cvammmam v mm—————— . 8300 3,445 3,68 3,730 3,870 4,010 4,155
Class 14:

Present. oo eumcemcaccccmccmmmam s nem— 2,810 2,875 2,035 3,000 3,130 3,260 3,300

PrODOS6Aa aumem e cc e e . 3,000 3,165 3,230 3,300 3,446 3,685 8,730
Class 16:

Pre;ent, w—— 2,615 2,680 2,745 2,810 2,875 2,035 3,000

PrOPOSCe cceamcmmrccmm e aamamcmo e nmn— 2,875 2,950 38,020 3,090 38,165 3,230 3,300
Class 17:

]?re’scnt ........................................ 2,420 2,485 2,560 2,615 2,680 2,745 2,810

TLOP0SEN e a e e ce s mm wcm e awe 2,660 2,735 2,805 2,875 2,050 3,020 3090
Class 18:

PICHENY . cmeace e cmm v er e nccaccmmaac e mame e 2,230 2,200 2,356 2,420 2,485 2,550 2,615

Proposed.. 2,455 2,520 2,50 2,600 2,735 2,805 2,875
Class 19:

PreSENt. oo meivccmmncmcmmam e amnea 2,035 2,100 2,165 2,230 2,200 2,355 2,420

Proposed.. - 2,240 2,310 2,380 2,456 2,520 2,500 2,600
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Class 20
Prosent . o e §1,840 $1,905 $1,970 $2,0°5 $2,100 $2,165 $2,230
PropoSed . o ccacc e ccc e ccvicccmamaa 2,025 2,095 2,165 2,240 2,310 2,380 2,455
Class 21:
Present. o eeeecimaea e 1,645 1,710 1,775 1,840 1,905 1,970 2,035
Proposed.. 1,810 1,880 1,956 2,025 2,005 2,166 2,240
Class 22
Present. 1,456 1,520 1,585 1,645 1,710 1,775 1,840
Proposed. - . 1,600 1,670 1,745 1,810 1,880 1,955 2,025

Crancges N Existivng Law

In compliance with clause 3 of rule XIII of the Rules of the House
of Representatives, changes in existing law made by the bill, as passed
by the Senate, are shown as follows (existing law preposed to be
omitted is enclosed in black brackets, new matter is printed in italic,
existing law in which no change is proposed is shown in roman):

CLAssIFICATION AcT oF 1959

* * * * * * *

Sue. 505. (a) No position shall be placed in grade 16, 17, or 18 of
the General Schedule except by action of, or after prior approval by,
a majority of the Civil Service Commissioners,

(b) Subject to subsections (¢), (d), and (e) of this scction, a ma-
jority of the Civil Service Commissioners are authorized to cstablish
and, {from time to time, revise the maximum numbers of positions
(not to exceed Ftwelve hundred and twenty-sixq seventeen hundred
and ninety) which may be in grades 16, 17, and 18 of the Gencral
Schedule at any once time, except that under such authority such
maximum number of positions shall not exceed [three hundred and
twenty-nine} four hundred end seventy-two for grade 17 and fone
hundred and thirty] ong hundred and erghty-¢ight for grade 18.

{¢) The number of positions of senior specialists in the Legislative
Reference Service of the Library of Congress allocated to grades 16,
17, and 18 of the General Schedule by reason of the proviso contained
in section 203 (b) (1) of the Logislative Reorganization Act of 1946
(60 Stat. 836; 2 U. S. C.,sce. 166 (b) (1)) shall be in addition to the
number of positions authorized to be placed in such grades by sub-
section (b). ' ,

(d) The Comptroller General of the United States is authorized,
subject to the procedures prescribed by this section, to place a total
of twenty-five positions in the General Accounting Office in grades 16,
17, and 18 of the General Schedule. Such positions shall be in addi-
tion to the number of positions authorized to-be placed in such grades
by subsection (b).

(e) The Director of the Federal Bureau of Investigation, United
States Department of Justice, is authorized, without regard to any
othor provision in this section, to place a total of [thirty-seven]
seventy-five positions in the Federal Bureau of Investigation in grades
16, 17, and 18 of the General Schedule. Such positions shall be in
addition to the number of positions authorized to be placed in such
grades by subsection (b).

(f) The National Security Council is authorized, subject to the
procedures prescribed by this section, to place two additional posi-
tions in grade 18, onc additional position in grade 17, and two addi-
tional positions in grade 16 of the general schedule, Such positions
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shall be in addition to the number of positions authorized to be placed
in such grades by subsection (b).

(f) t The Administrator of the United States Courts is authorized to
place a total of four positions in grade 17 of the General Schedule. Such
positions shall be in addition to the number of positions authorized to be
placed in such grade by subsection (b).

(9) * In any case in which, subsequent to February 1, 1958, provisions
are wncluded in @ general appropriation Act authorizing on agency of the
Government to place additional positions in grade 16, 17, or 18, the tolal
number of positions authorized by this section to be placed in such grades
shall, unless otherwise expressly provided, be deemed to have been reduced
by the number of positions authorized by such provisions to be placed in
such grades. ' ‘

* ] % 4 ' * * *

Sze. 602. The General Schedule shall be divided into cighteen grades
of difficulty and responsibility of work, as follows:

GENERAL SCHEDULE

* # * # * * %

Grade GS-5 includes all classes of positions the duties of which are
(1) to perform, undor general supervision, difficult and responsible
work in office, business, or fiscal administration, or comparable sub-
erdinate technical work in a professional, scientific, or technical field,
requiring in either case (A) considerable training and supervisory or
other experience, (B) broad working knowledge of a special subject
matter or of office, laboratory, engincering, scientific, or other pro-
cedure and practice, and (C) the exercise of independent judgment
in a limited field; (2) to perform, under immediate supervision, and
with little opportunity for the exercise of independent judgment,
simple and elementary work requiring professional, scientific, or
technical training [equivalent to that represented by graduation from
a college or university of recognized standing but requiring little or
no experience]; or (3) to perform other work of equal importance,
difficulty, and responsibility, and requiring comparable qualifications.

*® *® P * #* * *

Grade GS-7 includes all classes of positions the duties of which are
(1) to perform, under general supervision, work of considerable dif-
ficulty and responsibility along special technical or supervisory lines
in office, business, or fiscal administration, or comparable subordinate
technical work in a professional, scientific, or technical field, requiring
in either case (A) considerable specialized or supervisory traming
and experience, (B) comprehensive working knowledge of a special
and complex subject matter, procedure, or practice, or of the principles
of the profession, art, or science involved, and (C) to a considerable
extent the oxcrcise of independent judgment; (2) under immediate
or general supervision, to perform spmewhsyt_drfﬁcult work requiring
(A) professional, scientific, or technical training [equivalent to that
represented by graduation {rom & college or umversm}r; of recognized
standing, (B) previous experience, and (C)], and (B) to a limited

extent, the excrcise of independent technical judgment; or (3) to per-
1 These subscctions should be deslgnatoed as “(g)"” and “(h)”, respectively.
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form other work of equal importance, dificalty, and responsibility,
and requiring comparable qualifications.
® R S ® ® * ® %

Smc. 603, (a) * * *

(b) The compensation schedule for the General Schedule shall
be as follows: : ‘

Grade Per annum rates

$2,860 $2,945 $3,030 $3,
3,180 3,215 3,300 ¢

3,
3,345 3,430 3,516 3,
3,585 3,670 3,755 3,

1
.

y

115 48,200
385 3,

600 3,685
8
3

10,750 10,965 11,180 11,395
12,150 12,490 12,690
’ 13,330 13,545 13,760
L gs—n __________________________ 14,100 14,405 14,620 14,835

A
() The compensation schedule for the General Schedule shall be as
fOUOWS: Grade Per annum rates

32,080 §3,070 83,160 $3,250 -$5,8/0 §3, 430
8,870 3,860 3,450 8,540 8,630 8,720

14,800 14,600 14900 15,400
15,800 16,100 16,400 16,700

SzerioN 753 () or Titne 28, Unrrep Srarns Copm

(e) Each reporter shall receive an annual salary to be fixed from
time to time by thoe Judicial Conference of the United States at not
less than $3,000 nor more than [$6,450F $6,935 per annum. All
supplies shall be furnished by the reporter at lis own expense.

LecisraTive APPROPRIATION Act, 1956

* #* £ * * * &

CONTINGENT EXPENSES OF THE SENATER
* % * * * * ¥

The basic compensation of any employce of any joint committee
of the Senate and House of Representatives whose basic compensation
is paid from the contingent fund of the Senate, of any select committee
of the Senate (including the conference majority and conference
minority of the Senate), or-of any subcommitice of a standing or
select committee of the Senate, shall not excecd $8,000 per annum.
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Notwithstanding the foregoing provisions of this paragraph and the
provisions of scction 202 (e) of the Legislative Reorganization Act
of 1946, as amended (2 U. S. C. 72a (e)), the joint resolution entitled
$Joint resolution providing for a more effcctive stafl organization for
standing committecs of the Senate”, approved Feberary 19, 1947, as
amended (2 U. S. C. 72a-1), and the paragraph under the heading
#Senate Policy Committee” in the First Supplemental Appropriation
Act, 1947, [the basic compensation of onc employee of each standing
or seloct committee of the Senate (including the majority and minority
policy committees and the majority conference of the Senate and the
minority conference of the Senate), and each joint committee of
the two Houses, the expenscs of which are paid from the contingent
fund of the Senate, whose basic compensation may be fixed under
such provisions at a rate of $8,000 per annum, may be fixed at any
rate not in excess of $8,820 per annum and, the basic compensation
of onc employcee of each such committee may be fixed at any rate
not in cxcess of $8,460 per annum] the basic compensation of any
employee of a standing or select committee of the Senate (including the
magjorily and minority policy committees and the magjority conference
of the Senate and the minorily conference of the Senate), or a joint
commitlee of the two IHouses the expenses of which are paid from the
contingent fund of the Senate, whose basic compensation may be fixed
under such provisions at a rale of $8,000 per annum, may be fixed at
@ rate not in excess of $8,040 per annum, except that the basic compensa-~
tion of one such employee may be fixed at a rate not in excess of $8,880
per annum and the basic compensation of two such employees may be
fived at a rate not in excess of $8,460 per annum. For the purpose
of this paragraph, an employeoe of a subcommittee shall be considered
to be an employee of the full committee.
* * * ® * 5% *

SENATE

No officer or employee, whose compensation is disbursed by the
Sceretary of the Senate shall be paid basic compensation at a rate in
excess of [$8,8207 $8,880 per annuin, or gross compensation at a rate
in excess of [$14,8007 $16,000 por annum, unless [otherwise]
expressly authorized by [this Act law.

* * * * * * %

VETERANS BuNEFITs Act op 1957
* * * * * * *

TITLE XIV ~—DEPARTMENT OF MEDICINE AND SURGERY

* * & * * £ *
APPOINTMENTS AND COMPENSATION

Sro. 1403, (a) * * *

* * %* * * * *

(d) Each Assistant Chief Medical Director shall be appointed by
the Administrator upon the recommendation of the Chiel Medical
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Director and shall be paid a salary of $15,800. One Assistant Chief
Medical Director shall be a qualified doctor of dental surgery or
dental medicine who shall be directly responsible to the Chief Medical
Director for the operations of the Dental Service. Not to exceed
twenty directors of service, or chicfs of divisions, designated by the
Chief Medical Director, shall, within the limitations otherwise pre-
scribed in this title, be paid a salary of [$13,225 minimum to $14,300
maximumy $14,300 minimum to $15,200 maximum.

(e) The Dircctor and Deputy Director of Nursing Service shall be
qualified registered nurses, appointed by the Administrator and shall
be responsible to the Chief Medical Director for the operation of the
Nursing Service. During the period of her service as such, the Di-
rector of Nursing Service shall bo paid a salary of [$11,6107 $12,600
a year and the Deputy Dircetor shall be paid a salary of £$10,320]
$11,260 a year.

(f) The Administrator may appoint a chief pharmacist, a chief
dietitian, a chief physical therapist, and a chief occupational thera-
pist. During the period of his service as such, each chiel shall be
paid a salary of £$10,3207F $11,250 a year.

(2) Any appointment hereinabove provided shall be for a period
of four years subject to removal by the Administrator for cause.

(h) Reappointments may be made for successive like periods.

* & % * * % &

Grades and Pay Scales

Sxuc. 1407. E(a) The grades and per annum full-pay ranges for posi-
tions provided in paragraph (1) of scetion 1404 shall be as follows:

EMedical Service

. Chicf grade, $11,610 minimum to $12,685 maximum,
[Senior grade, $10,320 minimum to $11,395 maximum,

[ Intermediate grade, $8,990 minimum to $10,065 maximum.,
Full grade, $7,570 minimum to $8,645 maximum.
[Associate grade, $6,390 minimum to $7,465 maximum,
[Junior grade, $5,915 minimum to $6,720 maximurn,

[Dental Service

[Chicf grade, $11,610 minimum to $12,685 maximum,

| Senior grade, $10,320 minimum to $11,395 maximum,

[ Intermediate grade, $8,990 minimum to $10,065 maximum,
[Ifull grade, $7,570 minimum to $8,645 maximum.

[ Associate grade, $6,390 minimum to $7,465 maximum,
[Junior grade, $5,915 minimum to $6,720 maximum,

ENursing Service

CAgsistant Director, $7,570 minimum to $8,645 maximum,
[Schnior grade, $6,390 minimum to $7,465 maximur,

[1Pull grade, $5,440 minimum to $6,250 maximum.

[ Associate grade, $4,730 minimum to $5,590 maximum.,
[Junior grade, $4,025 minimum to $4,885 maximum.]
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- (@) The grades and per annum full-pay ranges for positions provided
in paragraph (1) of section 1404 shall be as follows:

MEDICAL SERVICE

Clief grade, $12,600 minimum, to $18,800 mazimum.
Senior grade, $11,250 minimum to $12,600 mazimum,.
Intermediate grade, $9,750 minimum to $11,000 maximum.
Full grade, $8,140 minimum to $9,290 mazimum.
Associate grade, $6,870 minimum to $8,020 MALTMAUIN,,
Junior grade, $6,360 minimum to $7,230 mazimum,

DENTAL 8ERVICE

Chief grade, $12,600 manimum to $13,800 marimum.
Sentor grade, $11,260 minimum to $12,600 MATIMUM,
Intermediate grade, $9,760 minimum to 811,000 mazimum.
Full grade, $8,140 minimum to 89,290 mazvmum.
Associate grade, $6,870 minimum to $8,020 mazimum.
Junior grade, $6,360 minimum to $7,230 mazimum.

NURSING SERVICE

Assistant Director, 88,140 minimum to $9,290 maximum.
Senior grade, $6,870 minimum to $8,020 mazimum.
Full grade, $5,850 minimum to $6,720 mavimum.
Associate grade, $5,085 minimum to $6,010 maximum.
Junior grade, $4,330 minimum to $5,2560 MATLMUN,
% * * * * »* *

Specialist Ratings
Skc. 1408, (a) * * *

(b) * * *
(c) % ok ok )

(d) Any person, rated as a medical, surgical, or dental specialist
under the provisions of this scction or prior corresponding provisions
of law, shall reccive, in addition to his basic pay, an allowance equal
to 25 percent of such pay, but in no event shall the pay plus the allow-
ance authorized by this subsection excced [$13,7601 $15,200 per
annum,

Act or Avcgust 1, 1947 (PunLic Law 313, 8011 CONGRESS)

That (a) the Secretary of Defense is authorized to establish and
fix the compensation for not more than [one hundred and twenty}
Sfour hundred and thirty-five positions in the Department of Defense
and not more than Liwenty-five] fiffy positions in the National
Security Agency, each such position being established to cffectuate
those rescarch and development functions, relating to the national
defense, military and naval medicine, and any and all other activities
of the Department of Defense and the National Security Agency, as
the case may be, which require the services of specially qualified
scientific or professional personnel. . :
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(b) The Chairman of the National Advisory Committee for Aero-
nautics is authorized to establish and fix the compensation for, in
the headquarters and rescarch stations of the National Advisory
Committee for Aeronautics, not to exceed [thirty] one hundred and
Jifty positions in the professional and scientific scrvice, each such
position being established in order to cnable the National Advisory
Committec for Acronautics to secure and retain the services of specially
qualified personnel necessary in the discharge of the duty of the
Committee to supervise and direct the scientific study of the problems
of flight with a view to their practical solution.

(c) The rates of compensation for positions established pursuant
to the provisions of this act shall not be loss than $12,500 per annum
nor more than $19,000 per annum and shall be subject to the approval
of the Civil Service Commission.

(@) The Secretary of the Interior is authorized to establish and fix the
compensation for not more than ten scientific or professional positions in
the Department of the Interior, each such position being established to
effectuate those research and development functions of such Degartment
which require the services of specially qualified personnel. '

(e) The Secretary of Agriculture vs authorized to establish and fix the
compensation for not more than five scientific or professional positions in
the Department of Agriculture, each such position being established to
effectuate those research and development functions of such Department
which require the services of specially qualified personnel.

(f) The Secretary of Health, Iducation, and Welfare 1s authorized to
establish and fix the compensation for not more than five scientific or Pro-
fessional positions in the Department of Iealth, Education, and Welfare,
each such position being established to effectuate those research and devel
opment functions of such Department which require the services of specially
qualified personnel, '

(9) The Secretary of Commerce is authorized to establish and fix the
compensation for not more than fifty scientific or professional positions
n_the Department of Commerce, each such position being estadlished to
effectuate those research and development funclions of such Depariment
which require the services of specially qualified personnel.

(h) In any case in which, subsequent to February 1, 19568, provisions
are included in a general appropriation Act authorizing an agency of the
Government referred to in this Act to establish and fix the compensation
of scientific or professional positions similar to those authorized by this
Act, the number of such positions authorized by this Act shall, unless
otherwise expressly provided, be deemed to have been reduced by the num-
ber of positions authorized by the provisions of such appropriation Act.

*® * * * * * %

Sze. 3. The Secretary of Defense,! the Secretary of the Interior, the
Secretary of Agriculture, the Secretary of Commerce, the Secretary of
Health, Education, and Welfare, and the Chairman of the National
Advisory Committeo for Acronautics shall submit to the Congress,
not later than December 31 of each year, a report setting forth the
number of positions established pursuant to this Act in the National
Military Establishment,! the Department of the Interior, the Department
of Agriculture, the Department of Commerce, the Depariment of Health,
Education, and Welfare, and in the headquarters and research stations
of the National Advisory Committee for Acronautics, respectively,t

1 8e0 § 28 (b) of Act of August 10, 1956, C. 1041, 70A Stat. 631,
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during that calendar yecar, and the name, rate of compensation, and
description of the qualifications of cach incumbent, together with a
statement of the functions performed by cach. In any instanco
where the Secretary ! or the Chairman, respectively, may consider full
Eublic report on these items detrimental to the national security,

o is authorized to omit such items from his annual report and, in
lieu thereof, to present such information in exceutive sessions of such
committecs of the Senate and House of Representatives as the pre-
siding officers of those bodies shall designate.

SzcrroN 208 (g) oF tune Pusric ITmavnti ServicE AcT
PAY AND ALLOWANCES
Szc. 208, (o) * * ¥

* # s % #* & *

(z) The Administrator is authorized to establish and fix the com-
ensation for, within the Public Iealth Service, not more than
Esixty positions] eighty-five positions, of which not less than seventy-
three shall be for the National Institutes of Ilealth, in the professional
and scientific service, cach such position being established to effectnate
those research and development activities of the Public Health Service
which require the services of specially qualified scientific or profes-
I sional personnel: Provided, That the rates of compensation for posi-
" tions established pursuant to the provisions of this subsection shall
not be less than $12,500 per annum nor more than $19,000 per annuim,
and shall be subject to the approval of the Civil Service Commission.
Positions created pursuant to this subscetion shall be included in
the classified civil service of the United States, but appointments
to such positions shall be made without competitive examination
upon approval of the proposed appointee’s qualifications by the
Civil Service Commission or such officers or agents as it may designate
for this purpose.

Foretian Smrvice Acr or 1946
FOREIGN SERVICE OFFICERS

Spe. 412, There shall be ten classes of Foreign Service officers, in«
cluding the classes of carcer ambassador and of carcer minister. The
per annum salary of a carcer ambassador shall be $20,000. The per
annum salary of a career minister shall be $17,500. The per annum
salarics of Foreign Service officers within each of the other classes
shall be as follows:

0] P 14,600 $15000 $15,400 $15800 $16,200 $16,600 $17,000
12000 13,200 13,500 13,800 14,100 14,400
10,900 11,200 10,500 11,800 12,100 12400
9,250 9,500 9,760 10,000 10,250 10,500
8150
6,700

7,650 7,900 8400 865 8 800

6,300 6,500 6,000 7,100 7,300

Class 7. 5100 525 65400 55650 5700 5,850 6000

Class 8 g, 300 4,450 40600 4750 4,900 5050 5200
, 3

#16, 610 §#15,840
15,800 13,630

)
11,150 11,416
9,306 5
Class 6. 7,65 7, 850
Cluss 7 5485 5,646 6,805 5,965 6,125 6,885 6 448
Class 8 6686 T8 4 04F 6,106 5,265 5,425 5,685 86,745
» * * * * " »

Approved For Release 2003/04/17 : CIA-RDP80-01240A000500060036-3



Approved For Release 2003/04/17 : CIA-RDP80-01240A000500060036-3
FEDERAL EMPLOYLES'

32

SALARY ADJUSTMENTS,

1958

FOREIGN SERVICE STAFF OFFICERS AND EMPLOYEELS

Skc. 415, There shall be twenty-two classes of Foreign Service staff
officers and employees, referred to hercafter as staff officers and em-
ployees. The por annum rates of salary of staff officers and employees
within each class shall be as follows;

[Class 1, $10,700,
Class

Class 10 $4 650
[Class 11, $4 220,
"Class 12 $3,800,
"Class 13 $3, 390
Class 14 $3, 000
Class 15 $2, 810
Class 16 $2, 615
' Class 17 $2, 420
Class 18 $2, 230
Class 19 $2, 030
Class 20 $1, 840

$11,020, $11, 345 $11,665, $11,965

, 89, 925 $10 185 $10 440 $10 700 $11, 020

. Class 3 $9, 120 $9, 380 $9 6-)5 $9 890 ‘BlO 150
"Class 4 $8, 270 $8, 520 38, 785 $9, 040 $9, 300

[Class 5 $7, 630 $7, 820 38, 015 $8, 210 $8,470, $8,725
"Class 6 $6, 990 87, 180 87, 380 87, 570 87, 765 $7,960
[ Class 7 $6, 355 $6, 545 $6, 740 86, 935 $7, 125 $7,320
[Class 8 $5, 715 $5, 905 36, 100 36, 295 $6, 490 $6,680
 Class 9 $5, 075 $5, 270 85, 460 $5, 655 $5, 850 $6,045

$4,780, $4,010, $5,035, $5,230, $5,425,
$4,355, $4,450, $4.610, $4.740, $4.870,
$3,025, $4.055, $4,185, $4.315, 84 445
$3,520, $3,645, $3,775, $3,905, $4,035,
$3,130, $3,260, $3,390, $3,520, $3,645,
$2,875, $2,935, $3,000, $3,130, $3,260,
$2,680, $2,745, $2,810, $2.875, $2.935,
$2,485, $2,550, $2,615, $2,680, $2,745,
$2,290, $2,355, $2,420, $2,485, $2,550,
$2,100, $2,165, $2,230, $2,200, $2,355,
$1,905, $1,970, $2.035, $2,100, $2,165,

f11,770  $12, 120 $12, 470 $12,820 $13,170

Class 1

Class 22

0,815 11, 4(5 11,416 11,715 12,015
5,895 10,176 10,465 10,735 11,015
8800 9,166 640 9715 999
8,900 845 8670 8905 9140
7,615 7,72 7,936 81i5 8856
6,830  7.025 V240 7446 7650
6,145 6,360 6655 6,700 6 965
6,455 6,660 6.886 6,00 6975
5,000 8176 5,350 662 5700
L5640 4680 5850 490 6100
4085 5826 4,805 4605 465
&Cl6 8786 8,92 4065 4208
9,296 8,365 3,505 8,645 B8.785
5,020 8125 8250 8935 8440
2,810 2,880 2950 5,02 3090
2,600 2070 2,70 8810 2850
2,395 2,495 2,655 9,606 2,675
2,190 2,260 2830 2400 2 470
1,980 2,060 2,120 2190 2260
L0 1,840 1,510 1,90 2050

____________ 5,665 1,636 1,706 1,776 1,846

$5,615
$5,000
$4.570
$4,165
$3,775
$3,390
$3,000
$2,810
$2,615
$2,420
$2.230

[Class 21 $1,645, $1,710, $1,775, $1, 840 $1, 905 $1, 970 $2,035
"Class 22 $1 40.), $1, 520 31, 585 $1, 645 $1, 710 $1,775, $1,840F
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